Job

Sunday Star+Times September 6, 2009

% here is no.denying that New
Zealand has a serious shortfall
of health professionals includ-
-ing registered nurses. An ageing

retired nurses - are making a comeback to
agency work,” says Clements on the Iatest
trends in the industry. ‘

the national average increase of 15% for
“all. occupations. :

" 8o, what does all fhis mean for you? :

Whilst nursing is known to-be a rewarding
and noble career, it is also very lucra-": .

tive due to the high demand.. Also where .
other industries have seen jobs drylng up_
in the last few months of the
- meltdown, registered nurs:
* plethora of options open fo
. permanent, temporary ant

Flexibility of hours as well as an oppor-
-tunity to extend personal knowledge and
“.experience:through the varigty of roles -
N vavanlable has afways made “tempmg” a

workforce is contributing to this shortage -
as well as signs that the number of health -
professionals retiring and leaving this
industry is not being offset by people en-
tering it. Statistics show that the number.
of registered nurses has increased by 9%
over the last five years, but this is below :

Lo “Our regxstered nurses: partrcufarly enjoy
o v‘the opportunity to try on different hats

--such.as Clinical Tutormg and Corporate

. Wellness Checks. Thisis a great way to
extend their skill mix'and we enjoy the
enthusiastic feedback we get from our can-
didates” says -

~ Translating these ¢ unities into
swfable and beneficial careers are ,
spemallst recruitment agencies such
as Geneva Health InterpationaliLtd;

who've recenﬂy secured a contract to
be the preferred provrder for external -

agency or temporary staff for the ] Clemenfs
three Auckland District Health N S I :
" Boards (Auckldnd, Waitemata' . eéses 80
- and Counties Manukau) 1 ;- Need an em-
w1 ployer with-a
“With a “high cahbre ofcandi-- - commitment to

- dates we attract, some of whom ‘
have been wuh us for 10’ years we

- providing edu-
cation and train-
. ing. Meeting
+Nursing: Counc:l

~ sometimes can seem daunting, particularly
- to those returning to the workforce and/or
our-candidates and clients.” It is also -~ wanting to avoid roster woes.: Special-
the first time the DHBs: have worked: - " - ist companies such as Géeneva Health
collaboratlvely in the agency:recruitment  ‘offer ongoing professional development
area” says Jane Clemenfs General -~ opportunities, including free training and
Manager of  financial assistance with other education
Geneva Health. options; to-all thelr agency staff “This'is all
part of our support focused service, ensur-
ing that retention is a cornerstone of our
organlsatlon pohcy' says Clements

‘experience as well as the ablhty o
- suitably satisfy the requirements of

“Be5|des an mcreased number of

& people coming into nursing and other
health training courses, “return to

work” nurses - especially mothers whose:

partners’ job may not be as secure and -

Whlle temporary nursing jObS canbe an
* - exciting and flexible career path, perma-

“templng” is a great way to “have a look
around” whi dering what various
employers h offer.. And recruitment
agencies with their broad overview and a

-firm finger-on the market pulse can help

with long term placements.

“Geneva Health enjoys national contrac-
tual arrangements with many healthcare
providers to supply permanent staff. In

‘particular the eldercare market, which has
opportunities ranging from junior positions,
through to Senior Management Roles”
says Julia Johnson, Recruitment Con-
sultant, Permanent Services of Geneva
Health.

An aging -

“Nurses like the opportunity to discuss
and consider their career options with
someone who has been able to keep up-
with current and future trends and then
have their application managed profes-
sionally. Specialist agencies and espe-
cially one with expansive experience like
Geneva Health are a great way to get a
progresswe career in the healthcare mdus—
try; says Clements,

Namrta Mallk@{alrfaxsundays.co.nz
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